Curriculum Vitae Form CAB 50/01

Name

Alison Mae Paterson

=

The Position

N

Organisation

Position

Term

Payment

company to manage the Crown's investments in regiona
and off-farm irrigation infrastructure.

proposed Crown company.

Company. Further analysi
for the Company’s Bo

appropriate to en
expertise and l

7
Establishment Board charged with establishing a Grown- ow%&

Chair %
1 March 2013 to 30 June 2013 or until the <&ement @
$1,800 per day (GST exclusive). T s within

Ownership Monitoring Unit's dire ncI E er annum),

converted to a daily rate to refl rtte comrnltment
required from the Board during ablzsh%ﬁase of the

priate level of fees
be unde r to the appointment of

‘- credaﬁ’ﬁals totead the Establishment Board.

rage

(C

How the Canaﬁ\&g\g\ﬁeetg@&ds of the Position

Skills and attributes the | ® Lo reer m govemance in large organisations
candidate will bring to %b Chairman) Received
itte/

the position

ht Chairman of the Year in 2010.

oard in a range of sectors including strategic
@ infra nd agriculture.
[ ]

as o alred start up organisations like FarmlQ, and
icity and Gas Commission.

&\ _Karm-accounting background.

s for conflict

Possible conflicts of \@known.
interest
Pr% |

management

members.

} he Establishment Board will be made aware of the State Services
Commission's guidelines for managing conflicts of interest by Board




The Candidate

Name Alison Mae Paterson
Address 113/121 Customs Street West

Auckland Central )
Citizenship H
(if not New Zealand)
Age s .
T — o Protessional director since 1995 across a range ofsettors
employment o Retired farm accountant (retired from public\practi¢ce in 1@

A
NZ Apple and Pear Marketing Board [1976-86] Hotel N

SOVE;ET;:;EDE;% investment Account [late 1970s, ear |yLandc
PP Farming Ltd [1991-2003 and Chair 006]; Resefv k
of New Zealand [1995-20089 - D% Chair an ic Audit

Committee for later years]; Tr. wer Ltd [
Waikato Ltd [early 1990s- ing a

years]; Waitemata Heal ir19 Health
Benefits Ltd [2000-2001], i ount nal Development
Council [14 years], >\

Private and/or voluntary Stevenson Gro L\g:)[,é’w* Deput ir]; Stevenson
sector board appointments | Agriculture L@ hair]; aritable Trust [trustee
m

held for approxi last 18 ast appointments include
to Barn a ars —now a life member], and
Auckl co n’@t} Salvation Army.
'sﬁi chai tional Research Centre for Growth and

rsity of Auckland] from 2003. Was a
a Pae o Te Maramatanga [University of
] to contribute to favourable outcomes for
chair from 2010] - this is a industry partnership

wit n through Primary Growth Partnership - to add
320 to the value of the red meat sector by 2017 and $1.1b
b
h
%Dard

Y,

2025. NZ Formulary Ltd [chair from 2011]. BPAC NZ Ltd
contract with Pharmac and with the former District Health

E Q to deliver best practice prescribing advice to General
» @ Practitioners and Pharmacists throughout New Zealand.

Membership of Massey Council 2004+ [Pro-Chancellor 2011

and 2012].
Qualifications and o Chartered Accountant
experience o Professional director (and later often chair) since 1976

Date: 1/February /2013



Curriculum Vitae Form CAB 50/01

Name

Christopher (Chris) Morton Kelly

The Position

Organisation

Fosition

Term

Payment

Establishment Board charged with establlshing a Crown-ow @
company to manage the Crown's investments in reglonal at
and off-farm irrigation infrastructure.

Board Member %
1 March 2013 to 30 June 2013 or until the co@ent of
proposed Crown company.

$1,200 per day (GST exclusive). Thisrate is shghﬂy @ e Crown
Ownership Monitoring Unit's dlrect and E ($ 0 rannum),
converted to a daily rate, to refle ter e ommltment
required from the Board dunng ablish of the
Company. Further analysis to lne t e%}nate level of fees
for the Company's Boar o the appointment of
s considered

members to the Corn rd. T
appropriate to ena 9] ppomt ople With suitable sector and
commercial expema Establls Board.

How the Can?ﬁ{%eets th{a&\és of the Position

Skills and attributes the
candidate will bring to

the position

s P

venleadership \%qgkmmary sector background and proven
¢

o} ial exp (from 12 years of experience as Chief
tive rp Farming Ltd)
@i nifica ience as a board director {(Past and current
irecto mber of agribusiness entities)

Propo,
manageme

Possible conflicts
interest
"~

o Strafegicthinker
NH

nown.

ablishment Board will be made aware of the State Services
mmission's guidelines for managing conflicts of interest by Board
mbers.

4




The Candidate

Name Christopher (Chris) Morton Kelly
Address 32 Goring Street
Wellington O C)
Citizenship
(if not New Zealand)

Age

Current or most recent
employment

Chief Executive, Landcorp Farming Ltd, 20 Uly2013
(Chris has announced that he will be retiringfram this C

position in July 2013) Qj\%

Government board
appeintments held

Massey University Council mem \05-) pre

Chairman of AgriOne (a joint venture

Lincoln Universities) (2011 < sent) %

Director FarmlQ (a joint ust reform the

red meat sector) (201
Director, NZ Agncultu :

(2005 @
e Chair of AgVax Py % idiary of
Agresearch) (1 2006)
s Director, Lan tatesﬂﬁ&tz — present)
Private andlor voluntary o Director. NZ Farm@bement Ltd (2012 ~ present)
sector board appointments | e Dlre ock | Nment Corporation (1997-2001)
held

Qualifications and
experience

r of Veterinany.Sclence
C Xec /«n\ dcorp Farming Ltd since 2001

Date: 1/ Feb

@@

N
@@



Curriculum Vitae Form CAB 50/01

Name

Debra (Debbie} Ruth Birch

The Position

Organisation

Position

Term

Payment

Establishment Board charged with establishing a Crown-own
company to manage the Crown'’s investments in regional wat
and off-farm irrigation infrastructure.

Board Member

1 March 2013 to 30 June 2013 or until the co
proposed Crown company.

$1,200 per day (GST exclusive). This ra
Ownership Monitoring Unit's directo
converted to a daily rate, to refleg
required from the Board during of the

Company. Further analysis to riate level of fees

for the Company's Board will b erta the appointment of
members to the Company @n ard. Thi s considered
appropriate to enable o-appoint @g h suitable commercial

expertise to the Establi nt Board.

the Crown
; annum),
e Cémmitment

How t

he Candi

Skills and attributes the
candidate will bring to
the position

EN R
SN
%ﬁs t%@s of the Position
fin

stment background with 30 years of

o Strong financial a
experience wo 4’& inthe financial sector.
-% ence ' established commercial Crown
A\ ompanied’>\

Possible conflicts o :[g{éf
interest
Proposals forconflic

managem

pani
77

&
Th stabiz :ment Board will be made aware of the State Services
5

%o ission’s guidelines for managing conflicts of interest by Board

ne k

4

¥ @



The Candidate T

Name Debra (Debbie) Ruth Birch
Addrées 21 Salamanca Road
Kelbum @
Wellington %
Citizenship
(if not New Zealand) %
Age ' (N
Current or most recent o Deputy Maori Trustee, Maori Trustee O W@thgton
employment (March 2012 — current)
e Director — Private Clients, OMFinancial 1:id (May
2012)
Fousirirenl Lo e Director, Kordia (November 2010 — ct.h%ent
appointments held o Director, Crown Asset Ma ent Limit: 2012 -
current)
Private and/or voluntary « None advised. %
sector board appointments
held /\ /\%
experience ® Reglstere 5 al adws
o Aroun 3 of ex eriens orklng in the financial sector,
mcl aglng ent porifolios.

Date: 1/ February/201 1& @

VP

O
o

@@



Curriculum Vitae Form CAB 50/01

Name Michael Richard Holden Webb

Organisation Establishment Board charged with establishing a Crown-own
company to manage the Crown's investments in regional wat
and off-farm irrigation infrastructure. %

Position Board Member

%
Term 1 March 2013 to 30 June 2013 or until the cor@nt of (@

proposed Crown company.

Payment $1,200 per day (GST exclusive). This rate is sllght[y @ﬁm\m
&k e som

Ownership Monitoring Unit's directo
converted to a daily rate, to refle
required from the Board during

Company. Further analysis to ne the"%riate level of fees
for the Company's Board

Wil be i
members to the Comp @ rd, Thi s considered
apprapriate to enab o-appoint @& h suitable legal and

commercial expertisetq the Establis

The Position (C)
g

e

o

and E ($ annum),
ter mitment
ish rase of the

the appointment of

oard,

m R
How the CandAid/é\t\&e\\@\Zts t@\(hie\&é of the Position

Skills and attributes the
candidate will bring to
the position

K

xperience to establish a Crown company

9
i

Possible conflicts of
interast

are
st

ng-legal and ﬁ@}ector background and experience
% dershi nce

“Michael's <e'}es'ﬁig:) of Financial Markets Authority, adviser to the
Board , and ownership of shares in Fulton Hogan group

>1e mbers.

us b

nlikel cause any conflicts of interest with his position on the
%ent Board of the Crown Irrigation Investment Company.

stablishment Board will be made aware of the State Services
mission's guidelines for managing conflicts of interest by Board

Proposgls conflict
manag @
i



The Candidate

1

Name Michael Richard Holden Webb
4/259 Victoria Ave
Add
ress Remuera @)
Auckland x
Citizenship

(if not New Zealand)
Age

N

()

Current or most recent
employment °

2

Commercial Barrister in private practice (€utrept) /
Managing Director, Financial Sector Development an ic
Qatar Financial Centre Regulatory , Doha <09)

Government board
appointments held

Chairman of Ministerial Ta

Member, Financial Markets l%uthoﬁty\(@urren

e on the Rey
Financial Intermediaries ) A
Member, New Zealan cha Distipline Committee
Member, New Zealan% rities sion (1992-2003)

@
e Former Chair, i edia viously Chaired its
establishment board {1993 ~ 2(
Private and/or voluntary Advisor, Bear oitte atand (current)
sector board appointments Director ¢ College ps Ltd (2011-12)

held

. d Br
Qe Mem@
N mitfee.

n Hog oup (1999 — 05)
Dirg erT td2001 - 03)
Past Council N@% emnational Law Association (New

ealand Law Society Legislation

Qualifications and @
experience &

om
Bachelc aws (LLB)

rcidl barrister with years of experience in corporate
g

ce, financial markets, regulatory and policy matters.

N
Date: & Febru@

Y %



Curriculum Vitae Form CAB 50/01

D

Name

onald (Don) William Huse

The Position

C

Organisation

E

stablishment Board charged with establishing a Crown-own ?)
company to manage the Crown's investments in regional wate ge

and off-farm irrigation infrastructure.

@%

Position Board Member Q%
Term 1 March 2013 to 30 June 2013 or until the co Xnt of
proposed Crown company. @
Payment $1,200 per day (GST exclusive). This rate is sllghtly the Crown
Ownership Monitoring Unit's directo %ﬁd E ($ annum),
converted 1o a daily rate, to refle termi e ommitment
required from the Board during ish of the

c

for the Company's Board
members to the Compa

ne the
ert

ompany. Further analysis to riate level of fees

expertise to the E(s{

a { the appointment of
ard. Th s considered
to-appoint @5 h suitable commercial

o
N
How the Cancﬂ%@%\és t@\(@g of the Position

Skills and attributes the
candidate will bring to
the position

e Siron

NN

ncial

rvestment background with years of senior
at lar ingsses, and holding directors positions in

{
Possible conflict

SO
interest

bﬂ%ek i

O
TheEstab Z: ment Board will be made aware of the State Services

Proposals for(conflic
managemgnt

%g; isgion’s guidelines for managing conflicts of interest by Board
S.

5
%

D



The Candidate

Name Donald (Don) William Huse
Address 8 Startford Street
Parnell C
Auckland 1052 %
L5
Citizenship

(if not New Zealand)
Age

Current or most recent
employment

Professional director.

International Airports

Government board
appointments held

Former Chief Executive Officer of Syda (e
a2

Director, Transpower New ZQ AT = @

Private and/or voluntary
sector board appeointments
held

- current]
Director, OTPP

Director, Precinct Pro Wrme%m Office) [2010

stments [2008 -

current]
s Past Dlre or; Sydney Alrp’@o ration
e Past Di 0 dvalier Co
. F’as Sout and Health Foundation
o ee, Ka ary Trust
. a@k ember, iness Advisory Board
Qualifications and Wmd Scobmntant
experience Q ensive experience at Chief Financial Officer and Chief
(\ xec at major corporates in New Zealand and
s Auatr@!
Date: 1 f@;mms

V%
@%\



Curriculum Vitae Form CAB 50/01

Name

Lindsay Cecil Crossen

The Position

Q

Organisation Establishment Board charged with establishing a Crown-owned
company to manage the Crown’s investments in regtonai wat ge
and off-farm irrigation infrastructure.

Position Board Member %@

Term 1 March 2013 to 30 June 2013 or until the co nt of
proposed Crown company.

Payment $1,200 per day (GST exclusive). This rat @hﬂy rown
Ownership Monitoring Unit's directo and E ($ annum
converted to a daily rate, to reflec i se mmltment
required from the Board during ishm of the
Company. Further analysis to ne the riate level of fees
for the Company's Board willh the appointment of
members to the Comp n ard. Th as considered
appropriate to enabie appoint peap suitable commercial
expertise and en g‘rﬁjg ackground to>the Establishment Board

How the Candué@&\eﬁs tl{i@s of the Position

Skills and attributes the experre understandmg of large civil

candidate will bring to rnng pr

the position expenence with additional background in

ant
mng (&q d construction of large engineering projects.

Possible conflicts o e know %
interest
Proposals onflie sta Himent Board will be made aware of the State Services

jon’s guidelines for managing conflicts of interest by Board

fors
managem

ot W

»@@



The Candidate

I

Name Lindsay Cecil Crossen
aldraes 7 Glencullen Drive
Casebrook @)
Christchurch 8051 %
Citizenship

(if not New Zealand)
Age

Current or most recent
employment

@\%% o

since 2012

¢ Professional director and project manag

» Chief Executive — Fulton Hogan Co

BN

Government board
appointments held

Private and/or voluntary
sector board appeintments
held

Director, Lyttelton Por
Director, New Zealand
Member, Cant
and Risk Co
o Chair, Ne

e Chair, a
- co

oPE@t

2 ®» @ @

com

y Technology
cévery Authority Audit

N
Tent)- tr%ré\ﬁder (ITO)
i

eering Diplomas

Qualifications and
experience

ir, Roadin
i el




Curriculum Vitae Form CAB 50/01

Name

Graeme John Sutton

The Position (\

Organisation

Position

Term

Payment

Establishment Board charged with establishing a Crown-owned
company to manage the Crown's investments in regional wa e
and off-farm irrigation infrastructure.

Board Member

1 March 2013 to 30 June 2013 or until the co %%

proposed Crown company.

$1,200 per day (GST exclusive). This raté is s htiy a the rown
Ownership Monitoring Unit’s director and E{ annumy),

converted to a daily rate, to reflect t i mmltment
required from the Board during [shm of the
Company. Further analysis to ine the/apprepridte level of fees
for the Company’s Board wi ertak the appointment of
members to the Compa@ . Thigra 3 conSIdered

oi

appropriate to enable n Jj» -
expertise and eng\ ackgro e Establishment Board.

How t

Skills and attributes the
candidate will bring to
the position

he Candi %ﬁ}&s t@@s of the Position

Possible conflicts ne know
interest and Wai
establishi

Proposal 4@&
manaﬂ

) %g/past role on the Boards of Irrigation New Zealand
iri Irrigation Ltd should not conflict with the role of

ssion's guidelines for managing conflicts of interest by Board
ers,

e lishment Board will be made aware of the State Services
b




The Candidate

Name Graeme John Sutton

Address 225 Redwood Valley Road
RD 1 (Eij
Richmond 7081, NELSON

Citizenship

(if not New Zealand)

Age

Current or most recent
employment

Professional director
Semi retired dairy farmer

Government board
appointments held

None known.

Private and/or voluntary
sector board appointments
held

Chair, Provelco (2011
Director, Inniskillen D

Managing Partner-Lar
Chair, NZ Indust
Chair, lrngatlon

alry P Shl (2000-present)
Org 1 997 — present)
A aland

. 02 2010)
*93 2009)
i Tyl_- 2007 — 2009)

lry Group (1999 — 2001)

Qualifications and
experience

e | @ @ & @ ¢ o ¢ @

33?1 Farm ment Company Directorships and
mg at wersny
ificate ive Development Programme for Primary

oducers. rsity of Queensland




